
Independent learning - the key to a successful career
School, UNIVERSITY, diploma and work. It would seem that everything is simple&#8230; and at the same time, how many different ways
available to man. You can gradually forget the “unnecessary” knowledge, and it is possible to continue on the path of personal growth and self-
learning. For example, any physical and technical education is based on math, but give it in an unacceptably small volume.

For evidence not far to seek: it is enough to recall that the theory of complex variables is explicitly separated from vector and matrix algebra,
though few will say why (or what) is made. And the student will determine whether he met the standard flow of knowledge or try to dig deeper.

Looking around, you notice a very deplorable situation: most people are reluctant to learn and absorb the minimum possible amount of knowledge.
In the future many graduates working in the specialty, devalues the already poor your “scientific reserve”.

The source of the problem is difficult to call, but the result is just catastrophic significance: the bulk of the population can barely earn for Essentials,
while the majority of work is performed at an unsatisfactory level. The latter leads to the fact that you have to repeatedly redo the same thing every
time wasting time and material resources. It turns out that we work “as work” and live in poverty.

And what hinders from the beginning to decide what exactly stretches the soul, and develop in their chosen direction? Some businesses have the
opportunity before graduation to get student on the desired specialty. If you do not require from the salary at the level of Director, and learn a
couple of summer months for free, then the user will be more tractable and relevant to their education may significantly change.

Instead of resisting new knowledge, will pull out teachers, all that they know, and even more. It would be nice to develop such a course of action:
after admission to the UNIVERSITY the summer months to devote to the internship in the selected company. If the first time (back in school the
summer) they gave me only knowledge and experience, we can now offer real jobs with small student wages. A little, but still nice. The questions
just ask the teachers that have a beneficial impact on the quality of teaching and their relationship to the student. By the way, at this stage, it is easy
to check the UNIVERSITY “for lice.” When teachers begin to shrug off questions, explaining that "the standard program of the specialty" and do
nothing more. The same conclusion should result in exams and tests solely for the money. If the knowledge and experience to you at least mean
something, then transfer (or do again) to another school.

During the official training wherever it should be understood that at this stage, to gain knowledge and skills is more important than to obtain
monetary compensation for their efforts. You can say about investing in their education, which in a few years will greatly expand your possibilities,
including financial. Becoming a specialist, it is desirable to continue to develop. The most profitable to distribute its efforts in several areas: hone
skills directly in the field, where you work, and in parallel to study a particular subject and related areas. This approach will allow to gradually
increase their skills and reduce dependence on a particular employer: employee generalist easier to find a new job. Realizing this situation, your
supervisor will try to offer a salary Supplement before you genuine essay writing service want to leave.
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